
Ministers' Foreword

CEO's Introduction 3

A Framework for Action

Part A - Building Better Services 4

Balanced Core Services 5

A Lifecourse Approach 6

The Early Years 7

Adolescence and Transition from School 10

The Family Years 15

The Granny Years 19

Gender and Culture 22

Women's and Men's Health 23

Cultural Security 26

Partnerships and Engagement 29

Part B - Building a Better Department, 31
a Better System

Office of Aboriginal Health, Family 33
and Social Policy

Hospitals, Health Centres, Families 35
and In Between

Aboriginal Employment and 37
Career Development

Demonstrating Outcomes and 39
Being Accountable 

Learning as We Go - Living Knowledge 41

Measuring Action and Outcomes 43

Aboriginal Health and Families A Five Year Framework for Action C
o

n
te

n
ts

1

Contents





Aboriginal and Torres Strait Islander people comprise about one third of the Territory's population,
and make up the lion's share of people who use health and community services provided by the
Northern Territory Government. They also have the greatest health and welfare needs of any
group of Territorians so it makes great sense for the Department of Health and Community
Services to look seriously at what we do to promote and maintain Aboriginal health and family
wellbeing.

This Framework for Action is broken into two complementary sections. The first section relates to
significant reform to the health and family wellbeing service platform in the NT. We need to
ensure that the services we offer are accessible, balanced and that they contribute to sustained
health and welfare gains for Aboriginal people. This Framework for Action focuses on the delivery
of a set of balanced core services targeted at the most important periods and transition points in
Territorian's lives. The second section covers reform to the quality and functioning of the health
and family wellbeing system. The Government’s objectives for improved health and family
wellbeing for Aboriginal people need a system that delivers the best possible mix of resources to
locations where they are needed. We will make sure that the system stays sharp; that it keeps its
eye on the ball.

To keep the Department looking forward we have created an Office of Aboriginal Health, Family
and Social Policy to lead the strategic reform and evaluation of the Department's efforts, but we
do not intend that the Office shoulder all responsibility for improving performance and outcomes.
The Department's Executive is committed to a collaborative approach, working jointly with their
staff and other partners to build momentum and progress. The Department understands that the
success of this Framework for Action will rise or fall on the strength of our shared efforts.

This Framework for Action requires the Department to better develop and manage health services
so that all Aboriginal Territorians can expect and receive core services, delivered in an efficient
and timely manner, and staff can be confident that their talents and commitment can have the
best effect.

Robert Griew
Chief Executive Officer
Department of Health and Community Services 
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